Wandsworth Council Lifelong Learning

Summary Three Year Development Plan: 2010-2013 
The role of Lifelong Learning in Wandsworth has grown over the past 6 years with learner enrolments increasing by over 40%.  This reflects the increased emphasis by national and local policy makers on the part it plays in improving the skills of Britain’s workforce, its influence on the family and recognition of its essential role in the culture, health and wealth of the community.  Over 12,000 people took part in across the entire range of Lifelong Learning programmes in Wandsworth last year.

Lifelong Learning cuts across many other council services as it provides a lot more than the traditional adult and community learning offer and includes Family Learning, employment and training programmes, employer engagement and work with disaffected teenagers.  Work with families, particularly through Family Learning and Parenting programmes, is part of the Council’s Child Poverty Strategy.   Lifelong Learning’s aim is to provide an inclusive service, particularly focusing on the most vulnerable groups in the Borough.  
Lifelong Learning activity underpins the Council’s commitment to the Government’s Skills Pledge and supports the objectives of the Wandsworth Employment and Skills Strategy.  In the current economic climate, it is particularly important that the development of Lifelong Learning is aligned to the Council’s strategy for its fight back against recession,  endorsed by the Wandsworth Local Strategic Partnership.  
Partnerships across sectors,  both in and out-of-borough have enabled Lifelong Learning to expand the breadth and depth of its provision and respond to very specific individual, community and labour market needs.   

In addition to central government’s annual main grant,  formerly awarded by the LSC and now by the Skills Funding Agency (SFA),  funding streams include the Big Lottery, European Social and Structural Funds, Government Office for London, the Department for Business Innovation and Skills Transformation Fund, the Department for Education, the Migrant Fund.
The service was last inspected in April 2010.  The outcome of the inspection was very positive with overall provision achieving Grade 2 (Good) and many aspects of the service were awarded a Grade 1 (Outstanding).  These included the entire Family Learning programme, the overall range of adult provision, the service’s value for money and its capacity to improve.  “The Service has a very clear strategic direction. Highly motivated staff work tirelessly to ensure sufficient funding is available to attract more learners”. OFSTED Inspection Report, published June 2010. 

Lifelong Learning Priorities 2010-13

Lifelong Learning plays an increasing role in the cultural and economic life  of  Wandsworth.  Its aim is to continue to develop its partnerships and funding to offer  the widest possible range of  high quality learning to all Wandsworth’s residents.  In particular, it will target people who are  most at risk of missing out on learning because , for example, they are carers, have a disability, on a low income, come from a particular minority ethnic community or have difficulty reading and writing or using maths.    

Challenges ahead

The main challenges over the next three years are:

· to identify further sources of funding to compensate for the decrease of funding for PCDL;
· responding to the challenges of the economic downturn
· responding to new models for adult learning arising from the Government’s ‘National Skills Strategy: Skills for Sustainable Growth’ published in November 2010
· adjusting to changing role of local authorities in the transition from the LSC to the Skills Funding Agency and Regional Development Agencies in April 2010;
· establishing a balance between promoting and developing informal learning and continuing to deliver the skills agenda; 
· changes in the priorities of external funding sources, e.g. ESF, which have reduced the opportunity for the Lifelong Learning services to access funds.  
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